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For administrative staff, physiotherapists/exercise
physiologists/osteopaths, and occupational
therapists/psychologists

Focusing on growth opportunities, compensation, and
specialised career tracks.

Wellness Embodied



Administrative Career Pathways

Administrative roles are essential to the smooth functioning of Wellness Embodied. We
recognise and reward their contributions with above-award pay, commission opportunities,
and career progression.

Administration Assistant

Responsibilities: General administration, front desk, client liaison, clinic tidiness.
Progression: Minimum six months subject to consistent performance.

Benefits:
e Starting salary above the award.
e Commission on product sales.
* In-house professional development.

Senior Administrative Assistant

Responsibilities: Expanded duties such as rostering, bookkeeping, NDIS work and
networking.

Progression: After achieving key performance indicators (KPls)/ demonstrating
clear abilities within role.

Benefits:
e Salary increase.
e Paid attendance at short external courses suitable for role as required.
e Commission on product sales.

Leadership and Management Roles

(e.g., Operations Manager, Admin Manager)

Responsibilities: Team leadership, compliance, operational efficiency.
Progression: Typically after two years of employment or prior management
experience.

Benefits:
o Competitive salary with bonuses.
« Access to training programs for leadership roles.
o Opportunities for profit-sharing.




Physiotherapy/Exercise Physiology Career Pathways

We prioritise professional growth with structured pay increases, clear progression
criteria, and commission opportunities.

Base Pay:

e All physiotherapists are paid a base rate of at least 15% above the Health
Professionals & Support Services award, reflecting their expertise and value. All
receive a $2000 CPD allowance (full time- pro rata for part time), superannuation on
top of base wage and access to a choice of career pathways as per below.

Junior Clinician Senior Clinician

» Progression: Typically 4-5 years post-
graduation, with leadership behaviours,
specialisation and/or clinical interest
areas.

Bonus Pay: Commission at 42-45% with
additional incentives for advanced
qualifications (e.g., titling, master’s
degree).

Progression: Initial 2 years focused on
building skills, achieving KPlIs, and
learning Australian healthcare systems.
Bonus Pay: Commission at 40-42%,

increasing with performance and
professional development.

Leadership Clinician

» Progression: Alignment with clinic goals
and team leadership.
Bonus Pay: Commission at 46-50% for titled

or MSc-qualified physiotherapists
demonstrating business growth
contributions.

Additional Opportunities:

e Career Pathways: Leadership roles, co-ownership opportunities, clinical excellence
(e.g., funded master's programs), lifestyle flexibility (e.g., RDOs, tailored schedules), or
high-income pathways through enhanced service offerings. Open after 2 years or
pending experience.




Occupational Therapy/Psychology Career Pathways

Structured career progression from entry-level to senior leadership roles ensures
continuous growth.

Grade 1: Entry-Level Therapist

Pay Scale: $75,000 - $85,000.
Progression:
* From Emerging to Advanced Grade 1
through consistent skill development

and meeting KPIs.
e Opportunities: Specialisation in areas like
mental health or assistive technology.

Grade 2: Intermediate Therapist

Pay Scale: $85,000 - $95,000.
Progression:
e Focus on leadership, research, and developing
expertise in specialised practice areas.
e Opportunities: Mentorship roles, community
outreach, and advanced professional training.

Grade 3: Senior Therapist

Pay Scale: $95,000+.
Specialisations:
¢ Clinical Team Leadership: Oversee clinical operations, mentoring,
and quality improvement.

* Operations Team Leadership: Manage resources, strategy, and
policy implementation.

e Specialist OT Path: Develop niche expertise in areas such as
paediatrics, mental health, or assistive technology.

Key Benefits Across All Grades:
* Potential for bonuses based on achieving daily targets.
e Support for further education and professional development. ($2000 annual CPD
allowance per full time therapist).
* Leadership opportunities in research, advocacy, and innovation.




Whole Team Benefits:

Wellness Embodied’s commitment to our values, as well as to
being a centre of excellence for Allied Health, means we
prioritise offering benefits not offered by most employers in
the health industry. This includes:

e Paid team events quarterly, including non- clinical
training, team building. Previous training has included:
leadership, communication, mindset, finances, values,
marketing and more. Develop as a person, as well as as a
therapist!

e Paid lunches, coffees, team social events.

e Regularly host in person clinical courses in Cairns.

¢ Clinical training is never taken off the table when we ‘get
busy’- we have a regular schedule of inservices, case
reviews and team meetings. We also have a structured
new graduate development program.

¢ Be part of something bigger than yourself: Our
commitment to community sees us donate thousands of
dollars yearly to local causes, as well as supporting those
close to team members’ hearts. We provide paid volunteer
time for causes such as the Cardiac Challenge yearly.




